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The District is committed to providing fair and equal employment opportunities and to providing
a professional work and student learning environment free of all forms of harassment and
bullying.

Harassment: The District shall not tolerate harassment based on any personal characteristic
described in the District’'s equal opportunity employment policy. Harassment and other
unacceptable activities that could alter conditions of employment, or form a basis for
personnel decisions, or interfere with employee’s work performance are specifically
prohibited. Sexual harassment, whether committed by supervisory or non-supervisory
personnel, is unlawful and also specifically prohibited. In addition, the District shall not
folerate acts of non-employees (volunteers, vendors, visitors, etc.) that have the effect of
harassing District employees in the workplace. Harassment can occur as a result of a single
incident or a pattern of behavior where the purpose or effect of such behavior is to create
an intimidating, hostile or offensive working environment. Harassment encompasses a broad
range of physical and verbal behavior that can include, but is not limited to, the following:

1. Unwelcome sexual advances, comments or innuendos;
2. Physical or verbal abuse;

3. Jokes, insults or slurs based on any personal characteristic (Such comments are
unacceptable whether or not the individual within the protected class is present in the
workplace to overhear them and whether or not a member of a class professes to
tolerate such remarks);

4. Taunting based on any personal characteristic described in the District’'s equal
opportunity employment policy; and/or

5. Requests for sexual favors used as a condition of employment or affecting any personnel
decisions such as hiring, promotion, compensation, etc.

Bullying: Bullying is defined as systematic or repeated infliction (or attempted or threatened
infliction) of physical harm or psychological/emotional distress on one or more students, staff,
or other persons. It involves purposeful or intentional written, spoken, nonverbal, or physical
behavior, including but not limited to any threatening, intimidating, insulting, degrading, or
dehumanizing conduct, gesture, or communication that has the effect of doing any of the
following:

1. Substantially interfering with any employee’s work or a student’s education;

2. Substantially interfering with a person’s ability to participate in or benefit from any school
activity or program;

Endangering the health, safety, or property of the target(s) of the behavior;

4. Creating a threatening, intimidating, hostile, or offensive environment within any District
school, activity, or program; or

5. Substantially disrupting the orderly operation of the school.

“Cyber-bullying” is defined as bullying that involves the use of digital fechnologies, including
but not limited to, e-mail, cell phones, text messages, instant messages, chat rooms, and
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social media (e.g., Twitter™ or Facebook™). Cyber-bullying is prohibited and treated the
same as all other types of bullying.

Bullying is deliberate/purposeful conduct, but intent/purpose may properly be inferred from
the totality of the circumstances (e.g., where the behavior is persistent/repeated or where
the responsible party reasonably should have been able to foresee the consequences of
his/her actions and the manner in which his/her conduct would be likely to be perceived by
the target(s) of the conduct).

Bullying can involve direct interaction between the aggressor-bully and the targeft(s), or it
can be indirect (such as orchestrating others to engage in acts of bullying; facilitating
bullying conduct by others; efc.).

Not all behaviors that (1) hurt another person’s feelings; (2) are a manifestation of an
interpersonal conflict; or (3) are in some way unkind amount to acts of bullying. However,
such negative behaviors are still a legitimate subject of concern and regulation within the
school environment. Further, it shall be a goal of the District’s workplace and educational
programs to help staff, students and others recognize and acknowledge that even one-time
instances of, for example, name calling, negative teasing, put-downs, or excluding others
(when inclusion was readily possible) are inappropriate and problematic for a number of
reasons.

All employees are responsible for ensuring that harassment and bullying do not occur. The
District intends to comply with both the letter and spirit of the law in making certain that
harassment and bullying do not exist in its policies, regulations and operations. Anyone who
believes that he or she has been the subject of harassment or bullying or has knowledge of
violations of this policy shall report the matter in accordance with the District’s employment and
harassment discrimination complaint procedures. All reports regarding employee harassment or
bullying shall be taken seriously, freated fairly and promptly and thoroughly investigated.
Individual privacy shall be protected to the extent possible. There shall be no retaliation against
any person who files a complaint under this policy. The District shall take appropriate and
necessary action to eliminate employee harassment and bullying. Actions that are determined
to be harassment or bullying shall be subject to disciplinary action, up to and including dismissal.

All employees have a duty to report incidents of alleged harassment or bullying to their
immediate supervisor or designated equal opportunity employment officer. Employees who fail
to report incidents of alleged harassment or bullying may be subject to disciplinary action up to
and including dismissal. In addition, supervisory employees who fail to respond to harassment or
bullying complaints or to act on their knowledge of violation of this policy will likewise be subject
to disciplinary action, up to and including dismissal.

This policy and related complaint procedures shall be published annually and distributed o all
staff. District staff will be required to sign an acknowledgment of receipt of the policy and
procedure on an annual basis. Training shall be conducted annually on this policy for all staff in
the District.
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Legal References:
Wisconsin Statutes
Section 111.31 [declaration of fair employment policy]
Section 111.32(13) [definifion of sexual harassment in employment]
Section 111.321 [prohibited bases for discrimination]
Section 111.322 [discriminatory actions prohibited]
Section 111.36 [sex discrimination prohibited in employment, including sexual harassment]
Section 118.20 [teacher/administrator discrimination prohibited]
Section 120.13(1) [school board power to set rules of conduct and order]

Section 947.0125  [unlawful use of electronic communications]
Section 947.013 [harassment prohibited]

Federal Laws and Regulations
Title VII of the Civil Rights Act of 1964 [race, color, religion, sex and national origin discrimination
prohibited in employment]
Requlations Implementing Title VII of the Civil Rights Act (29 C.F.R. - Part 1604.11) [employment
discrimination; sexual harassment]
Requlations Implementing Title IX of the Education Amendments of 1972 (34 C.F.R. - Part 106.51)
[sex discrimination in employment in educational programs]
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